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Chapter 4:

ECONOMIC ASSETS

To write the next chapter in the Faribault story, we must understand how
economic development decisions influence our future.

INTRODUCTION
Cities are places where people come together to make things, trade things, and share ideas.
Economic development helps facilitate these activities and answers the question, “Why Faribault?”
The answer lies in Faribault’s physical and social assets: its built environment, its people, its
institutions, and its natural environment. Faribault’s physical and social assets pave the way for
opportunity, innovation, and excellence, which are core Faribault values. Faribault responds to
economic issues and opportunities because it understands the interconnections between its
physical, social, and economic assets and because it invests in its current and future economic
assets.

INVENTORY AND ANALYSIS
The following overview of Faribault’s economy informs the goals, objectives, policies, and strategic
actions needed to attain the community’s vision. Refer to Journey to 2040: Supporting Data Report
for additional information.
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EMPLOYMENT TRENDS
Employment growth directly affects the demand for housing, commercial uses, and services. It
typically relates to economic development investments that substantially increase the community’s
tax base. The Great Recession ended in 2010. From 2010 to 2017, the number of jobs in Faribault
increased by 1,600, which is a 14-percent growth rate (see Figure 4-A). In contrast, Rice County
experienced one-percent employment growth over this period, Southeast Minnesota experienced
a seven-percent growth rate, and the United States experienced an eight-percent growth rate.
Consequently, in comparison to other regions, economic development in Faribault has been high.
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[Figure 4-A]: Faribault Employment (2000-2017)

EMPLOYMENT PROFILE
Faribault is known for its strong industrial base. The community has a diverse employment profile
that includes various industry sectors (see Figure 4-B). Industry is the largest employment sector
in the city, accounting for over one-third of all jobs in Faribault. These jobs involve production,
distribution, or repair (PDR) activities, which people commonly refer to as manufacturing,
construction wholesale trade, and utilities. Food production and distribution industries are
particularly strong in Faribault.
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The education and healthcare sectors (also known as
the Eds and Meds sectors) have a strong presence in
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[Figure 4-B]: Faribault employment by industry
(2017) (Source: Minnesota Department of
Employment and Economic Development, QCEW
dataset, and Perkins + Will)

seat and hosts most county government services.

The PDR and Eds and Meds sectors make up the largest part of Faribault’s economy and are the
primary drivers of the Faribault’s impressive employment growth since 2010 (see Figure 4-C). In
particular, the PDR sector captured over two-thirds of the city’s employment growth during this
time, which is in contrast to the state or nation where growth rates in this category are much lower.
However, it is not surprising that the Eds and Meds sector has contributed to recent job growth in
Faribault because it is the sector that has performed the best in Southeast Minnesota, statewide,
and across the nation since 2000.
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[Figure 4-C]: Faribault employment change by industry (2010-2017)
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MAJOR EMPLOYERS
Faribault has large employers in a variety of public and private sectors. A diverse array of employers
helps the City maintain a healthy economy despite inevitable economic shocks, such as the loss
of a major employer or a national economic recession. Table 4-A shows a snapshot of the largest
employers, the industry sector they represent, and the number of employees they had in 2019.
Employee numbers will change over time, which may reflect the overall nation-wide economy,
opportunities, societal preferences, and advances in technology.

Table 3-C: Occupied Housing Tenure - 2018
Employer

Employees

Industry

Jennie-O Turkey Store

600

Food processing

Faribault Public Schools

479

Education

Minnesota Correctional Facility

450

Government

Daikin Applied

400

Manufacturing

Faribault Foods

320

Food processing

Rice County Offices

300

Government

Cenneidigh

250

Personal Care

Minnesota State Academies

200

Education

Met-Con Companies

200

Construction

Crown Cork and Seal

195

Manufacturing

Walmart

165

Retail

Balchem (IFP)

150

Food Processing

Shattuck’s-St. Mary’s School

139

Education

Allina Medical Clinic

135

Healthcare

KGP Logistics

130

Distribution

Tru-Vue

115

Manufacturing

City of Faribault

115

Government

District One Hospital

111

Healthcare
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INTERNATIONAL INVESTMENT
Several international firms have chosen Faribault in recent years as a location for a new facility or
a significant expansion of existing operations. Increased interest from international firms not only
signifies the value of Faribault as a community to conduct business in, but it also establishes critical
connections to other global economies that can lead to other economic opportunities and mitigate
the impact of a national recession.

Sage Glass (France)

Fariabult Foods (Mexico)

Aldi Foods (Germany)

Daikin Applied (Japan)

ECONOMIC ACTIVITY
Although no metric tracks overall economic activity at the municipal level, building permits provide
a good approximation of economic activity in the community (see Figure 4-D). The economic
recession of the late 2000s resulted in fewer building permits issued and their overall valuation.
After the recession, however, economic activity rebounded. Due to several substantial industrial
expansions, the City’s total valuation of building permits exceeded $60 million in 2016 and 2017. The
number of building permits issued steadily increased from 2015 through 2019.

[Figure 4-D]: Faribault building permits (2008-2019)
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COMMUTE PATTERNS
Changing commute patterns can signal shifts in the local economy, such as the relationship
between job growth and the availability of housing. Between 2005 and 2015, Faribault’s resident
workforce grew by 500 people. During the same period, the number of people who worked in
Faribault grew by 3,000, which means that only one out of six new workers chose to live in Faribault
(see Figure 4-E). From 2005 to 2015, the percentage of people commuting to Faribault increased by
7 percent.

A variety of reasons influence why people commute to Faribault for work. For example, some
commuters may prefer to live in Faribault, but they cannot find appropriate housing. Other
commuters may prefer to live on a lake outside of Faribault, or they may prefer to live in a more
urban area, like the twin cities. Still, other commuters may have family reasons that discourage
them from living in Faribault. For example, they may have a spouse who works in another
community, or they may prefer that their children attend school in another school district.
Nevertheless, Faribault’s economy would benefit if those who commute to Faribault chose to reside
in Faribault.

Likewise, a significant number of Faribault residents commute to other communities for work.
Presumably, Faribault residents who work in the knowledge-based sector can find more work
opportunities in other communities, like the twin cities. Faribault’s economy would also benefit if
those jobs that residents commute to in other areas were located in Faribault.
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[Figure 4-E]: Commute patterns (2005 and 2015) (Source US Census, Longitutudinal
Employer-Household Dynamics dataset, Perkins + Will

GOALS, OBJECTIVES, AND POLICIES
The following goal is a broad statement that reflects the City’s vision for Faribault’s economic
assets. It represents the end that the City is striving to attain. The following objectives are specific,
measurable, intermediate ends that are achievable and mark progress toward the economic assets
goal. The following policies are actions to accomplish the stated objectives.

ECONOMIC GOAL, OBJECTIVES AND POLICIES
Goal 1: Faribault has a diverse and resilient economy that supports employment and
business opportunities for people of all backgrounds and skills.
[ Objective 1.1 ]
Cultivate an economy and labor force that has the skills, resources, and support structures to thrive
in a rapidly changing economy.
Policy 1.1.A: Collaborate with a variety partners to ensure Faribault workers attain the
training and skills needed to participate in the economy and have access to living wage jobs.
Policy 1.1.B: Increase the supply and choice of housing options needed to support the
workforce.
Policy 1.1.C: Work with a variety of partners to ensure Faribault residents have access to
people, places, organizations, and businesses that are welcoming and supportive of their
attempts to enrich themselves and their families.
[ Objective 1.2 ]
Nurture a business environment supportive of all industry sectors while balancing economic growth
with living wage jobs, equitable employment practices, and minimal impacts on the environment.
Policy 1.2.A: Support the development, growth, and retention of small businesses.
Policy 1.2.B: Encourage innovation, creativity, flexibility, and openness to new ideas and
positive change in all sectors of the community.
Policy 1.2.C: Enhance the transportation and communication networks in order to improve
local accessibility and the community’s connectedness to the broader region, nation, and
world.
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[ Objective 1.3 ]
Ensure opportunities are available for Faribault to grow and change in a manner that benefits
current as well as future generations.
Policy 1.3.A: Identify areas appropriate for new development or redevelopment that are
consistent with market demand, have limited environmental impact, and support the efficient
use or extension of existing infrastructure.
Policy 1.3.B: Proactively reach out to and collaborate with public and private partners who
seek to invest in the community.
Policy 1.3.C: Promote Faribault as a great place to work, live, and play.

ECONOMIC ASSETS PLAN
The Economic Assets Plan expands on the goal, objectives, and policies described earlier in this
chapter. It provides a high-level overview of the key actions to strengthen Faribault’s economic
assets as they relate to this Comprehensive Plan. Refer to other City plans for additional economic
development programs and actions.

STRENGTHEN EDUCATION AND TRAINING
The economy is in a constant state of flux. However, digital technology and artificial intelligence
are contributing to the kind of societal change that we last experienced at the dawn of the industrial
revolution 200 years ago. Automation on a massive scale has the potential to dramatically alter
the need for many of today’s jobs, such as truck drivers and other delivery personnel, construction
workers, food service workers, assembly workers, agricultural workers, to name a few.
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By some estimates, automation could eventually disrupt up to 40-percent of all existing jobs. In
an increasingly automated world, skills that will increase in demand include those that involve
working with sophisticated machines and operations, those that require a high level of creativity and
ingenuity, and those that provide a human connection or, in other words, a high level of customer
service. Faribault’s future labor force must prepare to adapt to rapidly changing circumstances,
which requires easy access to affordable and marketable training and education throughout their
working years.

South Central College in Faribault provides workforce training that helps existing employers and
employees navigate the changing economic environment. Rather than fearing automation, training
can help employees transition to higher-paid positions that involve programming and maintaining
automated equipment. With the aging of the population and the decreasing number of people in
the workforce, automation may provide a solution to help industries remain productive regardless
of the availability of the workforce. Training allows Faribault’s workforce to respond to the changing
economy.

The City of Faribault does not have a direct role in training Faribault’s workforce. However, the City
partners with South Central College and others to ensure access to training and education. Refer
to Journey to 2040: Policy Report for additional information.
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RECOGNIZE THE LINK BETWEEN HOUSING AND THE LABOR FORCE
A profound connection exists between a community’s labor force and the availability of appropriate
housing to accommodate the needs of the labor force. Without a range of housing types at various
price points, a community is at risk of not being able to attract or retain workers. The availability
of adequate housing factors into the decision of employers to expand a current operation or to
locate/relocate to a community. Furthermore, the lack of proper housing introduces instability into a
person’s life, which can compromise an employee’s ability to perform their work.

This Plan encourages deep conversations among residents, developers, employers, and the City
regarding solutions to housing issues. All parties, but particularly employers, can contribute to
innovative housing solutions.

ENCOURAGE SUPPORT SERVICES AND SYSTEMS
A strong support network is one of the primary ingredients for a happy, fulfilling, and productive life.
Without a strong support network, people are at risk of social isolation, which can be a barrier to
accessing economic opportunities. Persons living alone are especially at risk of social isolation. In
Faribault, about one out of three households are persons living alone. Language barriers and other
cultural factors also can put people at risk of social isolation. In Faribault, about one in five residents
consider English a second language. Although living alone or speaking a language other than
English does not mean you are isolated, it does underscore how many people are potentially at risk
of becoming isolated if they do not have a reliable support system in place.
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PROMOTE SMALL BUSINESS DEVELOPMENT
Although large employers are essential to Faribault (43-percent of all
jobs are at businesses with 100 or more employees), small businesses
are the foundation of economic activity in the community. Roughly
44-percent of all jobs in Faribault are at businesses with fewer than
50 employees. More importantly, small companies drive business
innovation because of their need to be flexible, adaptable, and
entrepreneurial. Therefore, a support system that encourages business
start-ups will be critical in a rapidly changing economy. Furthermore, the
fostering of entrepreneurship is one of the most proven paths for creating
wealth among low-income and disadvantaged communities.

SUPPORT INNOVATION AND CREATIVITY
Automation and artificial intelligence (AI) may alter today’s jobs. Therefore, the City should attract
and support new jobs that AI can complement or that AI cannot automate or replace. reativity
cannot be automated. So, the City should support and cultivate businesses and skills rooted in
creativity. Also, the City should encourage businesses to innovate and borrow ideas from outside
the business community.
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CONNECT, COLLABORATE, AND BUILD RELATIONSHIPS
Strong connections to people and places allow Faribault’s residents and businesses to tap into
opportunities anywhere in the world. The river and the railroad were early networks that allowed
Faribault to connect to other places. Today, highways, airports, intercity trails, phone lines, radio,
television, satellite networks, and various digital broadband networks, such as cable, DSL, and fiber
optic wire connect Faribault to the rest of the world.

Technology that connects people, whether it is physical or virtual, is evolving rapidly. For example,
autonomous vehicles and exponentially faster digital communications will revolutionize our ability
to connect over great distances. To remain connected to the region, nation, and world, Faribault
must be ready to respond to changes. The City must continuously evaluate its various infrastructure
systems and upgrade, augment, or replace technology as needed to ensure Faribault will continue
to be a competitive place to do business.

Attracting investment is rarely contingent on a single act, such as a new ordinance or policy. It is
usually the result of cultivating relationships and understanding the needs of potential partners. This
requires a combination of consistent and persistent outreach, along with being ready and able to
work collaboratively toward a shared goal.
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LINK LAND USE AND ECONOMIC DEVELOPMENT
Contiguous and compact development, similar to the City’s historic pattern, helps preserve the
character of Faribault as it grows and conserve valuable land. This type of development reduces
costly infrastructure extensions such as water, sewer, and roads by encouraging development
on underutilized infill properties or in strategic areas adjacent to existing development and
infrastructure. Contiguous development minimizes travel distances and encourages development
that is more accessible to pedestrians and cars.

Faribault should leverage its public investments in streets, water, sewer, parks, and civic facilities
to promote private investments. When strategically located, a new park or public building can
inspire private residential development, while targeted infrastructure improvements can attract
new industry. The City should guide infrastructure extensions to maximize private investment, thus
supporting the long-term costs associated with any infrastructure or facility.
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Chapter 5:

HUMAN ASSETS

To write the next chapter in the Faribault story, we must ensure that the
fundamental human needs of all residents are met.

INTRODUCTION
People make Faribault a community. However, the community and economy cannot thrive unless
the fundamental human needs of the community are met. All residents must have access to food
and water, healthcare, education, a safe environment, and shelter. Cities typically rely on others
to address most fundamental human needs, but the City of Faribault also has an important role
in ensuring human needs are met. This chapter addresses the City’s role in assisting people in
meeting their fundamental needs.

INVENTORY AND ANALYSIS
The following provides an overview of the role of the City and others in helping all residents meet
their fundamental human needs.

PUBLIC HEALTH, SAFETY, AND WELFARE
A primary responsibility of the City is to protect public health, safety, and welfare. The Faribault
Police Department and the Faribault Fire Department help ensure public safety related to crime,
fire, weather emergencies, accidents, and the like. However, every department in the City has a
role in public health, safety, and welfare. For example, the Community and Economic Development
Department works to ensure safe buildings. The Public Works Department and the Engineering
Department work to ensure safe roads, sewer, and water.
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The City must enforce minimum health and safety standards, but the City often goes beyond the
minimum standards to help ensure public safety. For example, working with nonprofit organizations,
the City promoted a heat tape program for manufactured homes to help reduce the potential of
fire resulting from residents trying to thaw frozen water pipes. The City also works with others to
provide free smoke alarm replacements and other health and safety improvements. The Parks and
Recreation Department and the Library offer programs and facilities that contribute to public health,
safety, and welfare.

FOOD, WATER, SEWER, AIR, AND CLOTHING
All people need food, water, air, and clothing to survive and contribute to society. The City of
Faribault provides clean and affordable drinking water and safe and environmentally friendly
treatment of wastewater for the vast majority of properties in the city limits. As the challenges grow
for private sewer and water systems on properties in and around Faribault, the pressure to provide
City sewer and water to those on private systems will also grow. In 2019, the City of Faribault
invested in significant improvements to the water treatment plant to ensure that Faribault continues
to offer high-quality water. In previous years, the City also made substantial improvements to its
wastewater treatment plant.

Federal and state programs regulate air quality associated with industrial uses. However, the City
of Faribault plays a small role in air quality. For example, the City has an anti-idling policy for City
fleet vehicles. The City also regulates burning in the city limits. Furthermore, the City is preparing to
transition to electric vehicles, which will help improve air quality in the community.
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Several government entities and nonprofit organizations (not the City of Faribault) assist Faribault
residents in need of food and clothing. Rice County provides food assistance programs. In addition,
charitable organizations, like Saint Vincent de Paul, provide food and clothing for those in need.
Many of Faribault’s businesses and industries help those in need.

SHELTER
As discussed throughout this Comprehensive Plan, safe and affordable housing is necessary for all
people, but Faribault’s economy also depends on ensuring residents and employees have adequate
housing. The private sector provides most housing, but not everyone can afford private sector
housing. Therefore, government agencies and nonprofit organizations help address housing needs.

Faribault’s Housing and Redevelopment Authority (HRA) manages several public housing sites
and programs in Faribault for very low income people. However, the demand for the housing
units is high, and the waitlist to get into an available unit is long. Rice County administers the
Section 8 Housing Voucher Program that assists those in need of affordable housing. Three
Rivers Community Action also provides housing options for those in need. Additionally, nonprofit
organizations, like Habitat for Humanity help fill the housing gap. However, even with all of these
housing efforts, the need for affordable housing remains high.
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Some people find themselves in need of transitional housing. Ruth’s House in Faribault provides
housing for women and children dealing with domestic violence, poverty, addiction, and other
challenges. Efforts to develop a chemical dependency housing and treatment center have been
underway in Faribault for several years. The development of such a facility may begin in 2021.
There are no homeless shelters in Faribault.

There is an urgency to address housing needs in Faribault. The City cannot solve all housing needs
on its own. The City must continue to coordinate with other government entities and nonprofit
organizations. Also, large employers have been involved in efforts to ensure adequate housing for
their workforce and the community.

HEALTHCARE
The City provides health insurance and health programs for its employees. In addition, the Parks
and Recreation program offers health-related programs for the public. However, the majority of
healthcare facilities and programs are provided by others. For example, the Rice County Health
Department provides a wide array of services to help ensure the health of county residents. The
City of Faribault coordinates closely with the Rice County on many health-related efforts, especially
those administered by the Rice County Statewide Health Initiative Partnership.
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District One Hospital, an Allina Healthcare Facility, is the primary healthcare facility in Faribault It
is a 490-bed level IV facility that anchors a healthcare complex, which also includes the Virginia
Piper Cancer Institute, the Faribault Mayo Clinic Health System, the Allina Health Faribault Clinic,
the Courage Kenny Sports and Physical Therapy and Spine Center, and an anticipated chemical
treatment facility.

Although the District One Hospital complex serves as the primary healthcare facility in Faribault,
smaller clinics and facilities throughout the city also serve the community. In particular, the
Crossroads professional building at the intersection of Lyndale Avenue and 20th Street NW anchors
an emerging health-related district that provides eye care, dental care, skin care, and other health
services. Healthfinders Collaborative provides health services for marginalized families in Rice
County.

Given the range of services available, Faribault’s healthcare facilities have a service area that
stretches well beyond the city limits and includes southern Rice County, and portions of Le
Sueur, Goodhue, and Steele counties. Access to a wide range of healthcare services distributed
throughout the community is instrumental in ensuring residents stay physically and mentally healthy.
Adequate healthcare services allow residents to address health issues as they arise, but they also
help residents avoid health issues resulting from deferred care.
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TELL THE FARIBAULT STORY – “HISTORIC TO HIGH-TECH”
Faribault has a robust set of physical, natural, and cultural assets that draw people to the
community. The City should preserve, protect, celebrate, and promote these assets to increase
their awareness and maximize their economic impact. Although the cultural ethic of many
Minnesota communities is not to boast, communities must continually discover new ways to promote
themselves through multiple channels.

EDUCATION AND TRAINING
Quality education and training opportunities support and encourage a
healthy and engaged community. Faribault is home to a variety of highquality public and private educational institutions that play a central
role in growing a talent-based economy and an engaged citizenry.

There are 16 institutions, including seven primary schools, six
secondary schools, two schools that include primary and secondary
students, and one post-secondary school (see Map 5-1). In addition
to the Faribault Public School system, Shattuck-Saint Mary’s School,
Bethlehem Academy, and Cannon River STEM School, and other
primary and secondary schools provide Faribault residents with a
wide range of educational options. The Minnesota State Academies

[Map 5-1]: Educational
Institutions

for the Deaf and Blind provide specialized secondary education opportunities. And South Central
College offers post-secondary training that benefits a wide range of employers in Faribault.
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GOALS, OBJECTIVES, AND POLICIES
The following goals are broad statements reflecting the vision for Faribault’s human assets. The
following objectives are specific, measurable, intermediate ends that are achievable and mark
progress toward the goals. The following policies are actions to accomplish the objectives.

HUMAN ASSETS GOAL, OBJECTIVES AND POLICIES
Goal 1: Faribault maximizes opportunities for residents to live a healthy life in which
they are safe, well nourished, and have access to a range of housing, healthcare, and
employment.
[ Objective 1.1 ]
Strengthen opportunities in the design, development, and maintenance of Faribault’s built
environment to promote healthy living for all.
Policy 1.1.A: Strive to ensure that Faribault’s transportation systems provides options for
pedestrians and bicyclists.
Policy 1.1.B: Encourage complete neighborhoods where all people have safe and
convenient access to healthy food, goods, and services in all neighborhoods.
Policy 1.1.C: Promote opportunities to enhance safety, reduce the potential of crime, and
increase a strong sense of security throughout the community.
Policy 1.1.D: Ensure that all residents have fair and equitable access to a full range of safe
and affordable housing options.
Policy 1.1.E: Promote opportunities to enhance safety, reduce the potential of crime, and
increase a strong sense of security throughout the community.
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[ Objective 1.2 ]
Protect, restore, and manage Faribault’s natural assets as a means to safeguard the health of all
people in Faribault.
Policy 1.2.A: Ensure the safety of the community’s drinking water, surface water, soils, and
air.
Policy 1.2.B: Encourage opportunities to integrate natural assets into the built environment
in ways that benefit human health.
Policy 1.2.C: Prepare and implement plans to address the effects of climate change and
natural disasters on the community, especially those who are most vulnerable.
[ Objective 1.3 ]
Promote healthy living programs and healthcare services for the community.
Policy 1.3.A: Continue to integrate healthy living programs into City facilities and services.
Policy 1.3.B: Coordinate with other government agencies and healthcare organizations to
ensure that Faribault has adequate healthcare facilities and services to meet the needs of
residents.

Goal 2: Faribault’s outstanding education, training, and lifelong learning opportunities
strengthen our quality of life and our economic assets.
[ Objective 2.1 ]
Promote broad awareness and understanding of the role of education, training, and lifelong learning
opportunities as they relate to Faribault’s quality of life and economic assets.
Policy 2.1.A: Coordinate with others to stay abreast of demographic trends, advances in
technology, and other changes as they relate to current and future educational needs and
opportunities affecting Faribault.
Policy 2.1.B: Work with others to market the community’s educational assets to existing and
future residents, businesses, and industries.
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[ Objective 2.2 ]
Integrate educational opportunities into City operations and services.
Policy 2.2.A: Ensure that City Staff and appointed and elected officials have access to
learning opportunities that can help them better understand the community and their role in
the community.
Policy 2.2.B: Provide opportunities for community members to learn about and participate
in City operations and services.
[ Objective 2.3 ]
Promote synergies between the City of Faribault, education providers, and the private sector.
Policy 2.3.A: Work with others to facilitate and maximize educational opportunities that
benefit the community.
Policy 2.3.B: Work with others to share facilities in the community for educational and
community events.
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HUMAN ASSETS PLAN
The Human Assets Plan expands on the goals, objectives, and policies outlined above. While other
entities and organizations provide most human services in Faribault, this section describes the City
of Faribault’s plan to strengthen the community’s human assets.

USE BUILT ASSETS TO STRENGTHEN HUMAN ASSETS
The following provides a few examples of how Faribault will plan and manage its built assets to
strengthen its human assets.

[ Land Use Planning ]
The City will continue to work with schools, healthcare providers, and social service institutions
to ensure that they have adequate space to meet their needs. The City will strive to promote the
equitable distribution of social service facilities throughout the community. Also, to help protect the
health and wellbeing of residents, the City will continue to address brownfields in the city. In 2020,
the City addressed the contamination on the former public works facility, which was classified as a
brownfield, and readied the site for residential development. The City will consider the wellbeing of
its residents in all land use decisions.

[ Multimodal Transportation ]
Faribault will continue to strengthen its multimodal transportation system, including sidewalks, bike
lanes/routes, and multi-use trails. Alternative modes of transportation provide affordable, safe,
and healthy travel options for Faribault residents. Faribault will continue to plan for and support
public transit in the community. Transit services offer an affordable option (and sometimes the only
feasible option) for residents to access work, clinics, grocery stores, and other services.
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[ Complete Neighborhoods ]
As discussed in the Built Assets chapter of this Comprehensive Plan, complete neighborhoods offer
residents easy access to a variety of housing options, including residential care facilities, short-term
shelters, and other specialized housing. They often include schools, recreational facilities, grocery
stores, food gardens, transportation options, and civic amenities. They incorporate crime prevention
through environmental design to help ensure the safety of residents. A complete neighborhood
does not guarantee the health of residents, but it can provide a strong foundation for human
health. Faribault will strive to incorporate complete neighborhood concepts in new and existing
neighborhoods.

USE NATURAL ASSETS TO STRENGTHEN HUMAN ASSETS
A healthy population requires a healthy natural environment. The following describes ways that the
City will help strengthen its human assets by ensuring the health of its natural assets.

[ Clean Soils, Water, and Air ]
Faribault will continue to invest in the City Water Plant and ensure the safety and affordability
of the City’s water system. Likewise, the City will continue to ensure the proper operation of the
City’s Waste Water Treatment Plant. The City will continue to improve air quality by transitioning to
electric vehicles and other clean and efficient vehicles and equipment. The City will also continue
to manage its vegetation as a means to help improve air quality. As noted earlier, Faribault will
continue to address brownfields with contaminated soils through proper remediation.
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[ Climate Change and Human Health ]
Climate change may harm the health of residents, especially the health of older people and those
with limited financial resources. Extreme heat, flooding, and violent storms can be especially
hard on many people. Faribault’s Energy Action Plan has specific goals and actions to reduce the
community’s carbon footprint and to transition to clean and affordable sources of energy. While
these actions may help slow climate change, Faribault is working on a Climate Adaptation Plan to
help residents adapt to the future challenges associated with climate change. As stated throughout
this Comprehensive Plan, Faribault is striving to be a sustainable and resilient community that can
absorb the impacts of climate change and other disturbances. Refer to the Faribault’s Climate Plans
for additional information.

[ Natural Areas and Mental Health ]
As discussed in the Journey to 2040 Parks, Trails, and Open Space Plan, natural areas can
contribute to positive mental health and high quality of life. The City will continue to protect and
manage natural areas throughout the community.

USE SOCIAL AND ECONOMIC ASSETS TO STRENGTHEN
HUMAN ASSETS
As stated earlier, other entities – not City government – provide most social services in the
Faribault. Yet, as discussed below, there are several actions the City has and will take to strengthen
human assets.
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[ Ensure a Healthy Work Environment for City Employees ]
Although City employees make up a fraction of the population of Faribault, the City can be a model
for a healthy workplace. The City will continue to provide a healthy environment and facilities
for its employees and visitors. The City will also explore opportunities to strengthen employee
training opportunities, employee community service opportunities, and other actions that not only
strengthen City government, but that also strengthen the whole community.

[ Collaborate with Social Service Providers ]
The City will continue to cultivate strong collaborative relationships with other government entities
and nonprofit social service providers. For example, the City works closely with Rice County
Statewide Health Improvement Partnership to provide safe pedestrian and bicycle trails, healthy
food options, and other health initiatives. The City and Growing Up Healthy have partnered to help
low-income households save money through energy conservation measures. The City has also
collaborated with the schools, Habitat for Humanity, and others on projects that benefit Faribault
residents.

[ Facilitate Connections between Employers and Social Services ]
The City will continue to help facilitate connections between employers, social service providers,
and others. For example, the City will continue to consult and involve employers and others in
housing, healthcare, and education discussions. Hormel Foods, one of the largest employers in
Faribault, offers the families of employees two years of free higher education, which benefits Hormel
Foods, but it also benefits the whole community. City government cannot strengthen human assets
on its own, but it can work with others to inspire and promote ways that all sectors of the community
can work together to strengthen the people of Faribault.
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